
   
  
  
  
  
  
  

SCHOOL UNIFORM POLICY 2026  
  
  
   
At Link Academy Trust, our vision is clear:  

  
  
Flourishing schools for all at the heart of our communities.  
  
  
Inspired by, “Life in all its fullness” (John 10:10), we strive to create environments where every 

individual can thrive.  
  
  
Our mission is underpinned by three core values that guide everything we do:  
  

• Belonging – Every interaction matters; we nurture relationships and ensure everyone 
feels valued and included.  

• Curiosity – We embrace ambition, creativity, and innovation to inspire lifelong learning.  
• Collaboration – We foster an open culture of accountability and shared success, working 

together for the benefit of all.  
  
  
These principles shape our approach to equality and diversity, ensuring that every policy, 
decision, and action reflects our commitment to inclusion and excellence.  

  

  

  

  

  

SCHOOL UNIFORM POLICY 2026  
  

The Link Academy Trust (the Trust) is a company limited by guarantee and an exempt 
charity,regulated by the Department for Education (DfE). All Members of the Board of Trustees 
are Directors of the company as well as Trustees of the exempt charity; the term ‘Trustee’ 
used in this Policy also means Director. This Policy applies to all academies within the Trust.  
  



As a Trust we strongly encourage schools to have a uniform as it can play a key role in:  
• promoting the ethos of a school  
• providing a sense of belonging and identity  
• setting an appropriate tone for education  

By creating a common identity amongst all pupils, regardless of background, a school uniform 
can act as a social leveller.  It can reduce bullying and peer pressure to wear the latest fashions 
or other expensive clothes.  If, however, the uniform is too expensive it can place an unreasonable 
burden on families.  Furthermore, if a distinction can be made between those who can afford it 
and those who cannot, this can reduce the benefits of a uniform and has the potential to 
negatively impact attendance, access and participation and lead to bullying.  

1.  AIMS  
This policy aims to:  

• Set out our approach to requiring a uniform that is of reasonable cost and offers the best 
value for money for parents and carers.  

• Explain how we will avoid discrimination in line with our legal duties under the Equality Act 
2010.  

• Clarify our expectations for academy uniform.  
  

2. OUR LEGAL DUTIES UNDER THE EQUALITY ACT 2010  
The Equality Act 2010 prohibits discrimination against an individual based on the protected 
characteristics, which include sex, race, religion or belief and gender reassignment.  
  
To avoid discrimination, our academies will:  

• Avoid listing uniform items based on gender, to give all pupils the opportunity to wear 
the uniform they feel most comfortable in.  

• Ensure that our uniform costs the same for all pupils within the individual academy.  
• Allow all pupils to style their hair in the way that is appropriate for school yet makes 

them feel most comfortable. (we reserve the right to ask for this to be tied back)  
• Allow pupils to request changes to swimwear for religious reasons.  
• Allow pupils to wear headscarves and other religious or cultural symbols.  
• Allow adaptations to our policy on the grounds of equality by asking pupils or their 

parents to get in touch with the Academy Head, who can answer questions about the 
policy and respond to any requests.  

  
3. LIMITING THE COST OF UNIFORM  

Our academies have a duty to make sure that the uniform we require is affordable, in line with 
statutory guidance from the Department of Education on the cost of uniform.  
  
We understand that items with distinctive characteristics (such as branded items, or items that 
have to have a school logo or a unique fabric/colour/design) cannot be purchased from a wide 
range of retailers and that requiring many such items limits parents’ ability to ‘shop around’ for a 
low price.  
  
We will make sure our uniform:  

• Is available at a reasonable cost.  
• Provides the best value for money for parents/carers.  

  
We will do this by:  

• Carefully considering whether any items with distinctive characteristics are necessary.  
• Limiting any items with distinctive characteristics where possible.  
• Considering cheaper alternatives to branded items, such as logos that can be ironed on, 

as long as this does not compromise quality and durability.  
• Avoiding specific requirements for items pupils could wear on non-uniform days, such as 

coats, bags and shoes.  



• Keeping the number of optional branded items to a minimum, so that the uniform can act 
as a social leveller.  

• Avoiding different uniform requirements for different year/class/house groups.  
• Avoiding different uniform requirements for extra-curricular activities.  
• Considering alternative methods for signalling differences in groups for inter-school 

competitions, such as creating posters or labels.  
• Making sure that arrangements are in place for parents to acquire second-hand uniform 

items.  
• Avoiding frequent changes to uniform specifications and minimising the financial impact 

on parents of any changes.  
• Consulting with parents and pupils on any proposed significant changes to the uniform 

policy and carefully considering any complaints about the policy.  
  

4. EXPECTATION FOR UNIFORM  
  
We believe that the children’s appearance helps to set the high standards of behaviour and 
personal achievement we expect at Yeoford School. We also know, though our experience and 
research this encourages pride in the school and a sense of belonging to the school community.  
 
Our uniform is: 
School embroidered sweatshirt/cardigan or plain royal blue sweatshirt/cardigan. 
Grey or black trousers/shorts/pinafore dress/skirt. 
White or royal blue polo shirt. 
White, grey or black socks or tights.  
Plain black shoes or boots. 
In the summer, royal blue and white checked school dresses may be worn.  
P.E. Uniform: 
Children currently arrive in their P.E. kit on their allocated P.E. days. 
The basic P.E. kit is a school embroidered royal blue T-shirt and plain black sports shorts or 
leggings & plain black trainers. 
In the winter you may wish to add plain black jogging bottoms, a plain royal blue fleece, hat and 
gloves. 
In the summer we recommend adding a sun hat. 
 
We would also strongly suggest, for the purposes of hygiene and to avoid distraction in the class, 
that hair which is long enough to be tied back, is done so. Preferably in a plaits. 
Please could all items of school uniform be clearly labelled with your child’s name, so that lost 
property can be returned to its owner.  
 
We also request that, for health and safety reasons, rings, necklaces and earrings should not be 
worn to school. 
 
Embroidered School Uniform items can be bought from Brigade Clothing online or Stitch to Print 
in Exeter. Plain uniform items can be purchased locally in supermarkets or in Mole Avon in 
Crediton or Thomas Moore in Exeter. 
Home - Brigade Clothing, LTD 
Stitch2Print | Collection 
 
Yeoford PTFA also sell new & quality second-hand uniform items and can be contacted via their 
Facebook page or by emailing yeofordschoolpta@gmail.com 
 
Please do let us know if there are any other barriers getting in the way of your being able to 
comply with our uniform code. 
 

5.  EXPECTATIONS FOR OUR COMMUNITY  
5.1 Pupils  



  
Pupils are expected to always wear the correct uniform (other than specified non-uniform days) 
while:  

• On the academy premises  
• Travelling to and from the academy  
• At out of academy events or on trips that are organised by the academy, or where they 

are representing the academy (if required)  
  
5.2 Parents and Carers  
  
Parents and carers should make sure their child has the correct uniform and PE kit and that every 
item is:  

• Clean and tidy  
• Clearly labelled with the child’s name  

  
Parents are also expected contact the Academy Head if they want to request an amendment to 
the uniform policy in relation to:  
  

• Their child’s protected characteristics.  
• The cost of the uniform.  

  
Parents are expected to lodge any complaints or objections relating to the uniform in a timely and 
reasonable manner.  
  
Disputes about the cost of the uniform will be resolved locally where the academy will work closely 
with parents to arrive at a mutually acceptable outcome.  

  
5.3 Staff  
  
Staff will monitor pupils for correct uniform.  They will give any pupils and families not adhering 
to the uniform policy the opportunity to discuss any concerns but will follow up with the Academy 
Head if the situation does not improve.  
  
In cases where it is suspected that financial hardship has resulted in a pupil not following this 
uniform policy, Academy Heads will take a mindful and supportive approach to finding a solution.  
  
5.4 Trustees  
  
The Trust board will review this policy in the first instance and make sure that it:  

• Is appropriate for the Trust  
• Is implemented fairly across the Trust.  
• Takes into account the views of parents and pupils.  
• Offers a uniform that is appropriate, practical and safe for all pupils.  

  
This policy will be reviewed annually.  
  
Reviewed and approved by Standards & Curriculum Committee: 9th May 2023  
Next review: Summer 2025  
Reviewed and approved by Standards & Curriculum Committee: 13th May 2025  
Reviewed and approved by Standards & Curriculum Committee: 12th May 2026 Next 
Review: Summer 2027  
  


